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Producer : Baichuan Dress & Weaving Co. Ltd. -
Quanzhou amfori (©) ssci

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou
DBID : 14191 and Audit Id : 191684
Audit Type : Follow-up Audit

Audit Date : 04/09/2020

amfori ()
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BSCI

Main Auditee Information @

Name of producer :

Baichuan Dress & Weaving Co. Ltd. Quanzhou

DBID number : 14191
Audit ID : 191684
Address : Xianjing Industrial Area, Fuqiao, Licheng District, Quanzhou
Province : Fujian Country : China
Management Representative : Wei Zhao
Contact person: Wei Zhao Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Underwear
.
amfo" @ BSCl www.bsciplatform.org Page 3/19

Trade with purpose

Generated on:11/09/2020



Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 04/09/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

The factory was located at Xianjing Industrial Area, Fugiao, Licheng District, Quanzhou City, Fujian Province, China (- 4 244 5% JH 17 #8458 [X 37 Al 5 Tolk
).

The auditee was specialized in the manufacture of underwear. The main production activities in the factory include cutting, sewing, ironing, inspection,
packing.

There were one 6-storey dormitory building and one 7-storey production building with “ L” shape at site. The 1st floor of the production building which was
about 1500 square meter was rented by one weaving factory. The weaving factory's leasing contract and the copy of business license were provided for
check. Based on document review, management representation, employees’ interview and onsite observation, there were no shared workers and business
relationships between the audited factory and the other company in the same compound. They differed from each other in management system, main
products, workforce and etc.

The detail layout of production building was as follows: 1F/Weaving factory, reception desk, 2F/Packing, Finished goods area, Office, 3F/Inspection,
Ironing, Office, 4F/Sewing workshop, Office, 5F/ Cutting, Raw material area, Ribbon sewing area, Office, 6F/Stock material area. Office, 7F/ Office.The
screen printing process was subcontracted. There was no subcontractor in the factory. All employees were employed by the auditee directly. No child
labour or young workers in the factory.

No kitchen or canteen service or transportation services were provided to workers.

During the audit process, the management showed fully support and provided sufficient resources to facilitate the audit. Other facility management staffs
also demonstrated cooperation with the audit team. All findings had been discussed and communicated to management representative, top management
and workers representative during the closing meeting. The management representative and workers’ representative agreed with all findings, which
identified during the audit and signed the onsite finding report. The management representative stated that they would take corrective actions for captioned
findings and ensure the amfori BSCI Code of Conduct had been implemented in the auditee.

Remark:

1. There was no agencies and contractor used by the auditee, which made the agency contractor license/permit was not applicable; no collective
bargaining agreements was signed with workers, which made collective bargaining agreements was not applicable; the auditee did not obtain government
waivers for social insurance and working hours, which made government waivers for social insurance and working hours were not applicable. Therefore,
these documents could not be uploaded to platform.

2. Auditor's APSCA registration number: 21701885.

3. For auditee name, the description in application form was "BAICHUAN DRESS& WEAVING CO.,LTD.QUANZHOU?", the auditee hope to use the same
description in previous audit report, which was "Baichuan Dress & Weaving Co. Ltd. Quanzhou". For auditee address, the description in application form
was "XIANJING INDUSTRIAL AREA,FUQIAO,LICHENG, QUANZHOU, FUJIAN, CHINA." The auditee hope to use the same description in amfori BSCI

platform and previous audit report, that was "Xianjing Industrial Area, Fugiao, Licheng District, Quanzhou City, Fujian Province, China."

4. The finding about 7.1 was added on signed CAP after the finding report was printed and the auditor communicated with the auditee about this issue.
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Quanzhou

DBID : 14191 and Audit Id : 191684

Audit Type : Follow-up Audit

Audit Date : 04/09/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Baichuan Dress & Weaving Co. Ltd. Legal status : LIMITED COMPANY
Quanzhou
Local Name : BT E )N RMGSEE R AR Year in which the auditee was founded : 2004
913505007593878451
Address : Xianjing Industrial Area, Fugiao, Licheng | Contact person (please select) : Wei Zhao
District,
Province : Fujian Contact's Email : 540114670@qq.com
City : Quanzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : N24°55'12.90", E118°33'2.42" Total turnover (in Euros) : 9865600.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Production volume : 7000000 pieces/year
Product Group : Apparel Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Underwear
Auditee's employment structure at the time of the audit
Total number of workers : 209 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 70 139
Temporary workers 0 0
In management positions 3 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 53 104
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 70 139
Production based workers 0 0
With shifts at night 2 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: D Deadline date:03/09/2021

GOOD PRACTICES:
None observed 7 % #

AREAS OF IMPROVEMENT:
The auditee had established management system to implement the amfori BSCI Code of Conduct. Wei Zhao/ Administration director was
appointed to be management representative to ensure the amfori BSCI values and principles being implemented. The management
representative understood that the good social performance was important for amfori BSCI participants and the importance and benefits of
having an effective management system and related procedure in place. The auditee had established the management mechanism to monitor its
own significant business partners related to its social risk. The amfori BSCI COC and TOI were signed before this audit. The auditee established
workforce planning and cost accounting procedure. During this follow up audit, 1.1 and 1.4 was open.
WA IZ T R SL T R G (RiEamfori BSCIT s NI M . i8R I/AT B 3 9 B B % AR S Stamfori BSCIFMME AN &K M HAT . HHERERH A
H & R47 4k 2= Blxramfori BSCIZ b5 77 1t 2 22 11 th B A A 288 A A B A SRR DR PR PP A7 7 AR 2 A R B v o il e S o E S R b B A P pl P
B, G T XS T ke, R R AR HAL R TUER L. AEPP(E T C4E T amfori BSCI COCHITOI. BLiRERIEFZ 1, 1.1F11.4KK
Zil8

1.1 - The auditee didn’t establish the effective management system to implement the amfori BSCI Code of Conduct and local legal law requirements.
Partial findings were noted in this audit due to lack of continuously improvement approach and experience. According to workers and workers’
representative interview, the responsibility of BSCI implementation had been trained. The auditee had established the social responsibility
management manual and procedures based on amfori BSCI principle and local legal requirement,such as the working hours control procedure,
wages and benefit management procedure and occupational health and safety management procedure. However, the auditee didn’t respect and
monitor the effective of management system. For example: the monthly overtime of employees was more than 36 hours, the employees' social
security participation was insufficient, and the occupational health and safety problems, etc.

WL I RIS EER ZSRIUTBSCHT AN FI MU AENEMAVIR - TSR SCER AN AR AR E R P 3IH R B & B - M6 R LA TARM Y
1% » HifTamfori BSCIHTHfENIHTHRTTA B THEI - WXL T HFamfori BSCIRE NI HEFEMATHL & THEEE F-MATLF 0 - P10 © TR EEEGIARE  THHE
FRERFRBULER SE BRI - M > WHZR SENE A RO - f140 : f10 © BT FIHEE36/N » 5 TEVHRSRA BB RS 2 4[]

1.4 - The auditee established workforce capacity calculation procedure, but didn't have a good capacity planning to meet the expectations of the
delivery order led to workers have overtime work exceeding 36 hours per month.Remark:The last audit was conducted on October 18, 2019, so
the working hours from October 1, 2019 to September 4, 2020 was evaluated.

BRI AN T — A F7) I ST, BB — A58 107 R TR 25 58 IRIUMI KT B 2e B AECT T A T H 4320194810 7 202048 A 17 4E A il
PRI 36/ M HITE L. &k RIREIZTE20194E10 18, [KILIFA 1 20194E10 4 1 H %20204F9 H4 H A L

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: D Deadline date:29/06/2020
Good practices

None observed
IAreas of improvement

The auditee had established social compliance management policies, procedures and organization structure to implement amfori BSCI code of
conduct. Mr. Weijie ZHUANG was assigned as management representative to be responsible for the implementation of social compliance
management system. They had conducted internal audit on its social performance once per year to monitor the system’s effectiveness, identified
the significant business partners and established a policy and procedure to select the current and future business partners based on their social
compliance performance. However, gaps were identified in implementation in this performance area, please refer to relevant checkpoints for
details.

WEAIZ T AL T AL TR I A R AL S RA AT amfori BSCHUT M. FEFEAS e b p B Ao B R, RO TEF G R INE
o AT — YO A & SRR AT T A%, LR fRamfori BSCHA RIZAT A 20, A 7 ZmD AR I F @ Sr 1 B F R AR 4 2
TR R IR LA I RETE AR L O I BORANRE T o (H, B T TE R SER AR BG4, BAR S B AR 7 1

1.1 - It was noted that the auditee had not fully set up an effective BSCI management system due to some issues in some performance areas were
detected in this audit. Law/COC: In accordance with BSCI Social Requirement 1.1, the auditee should set up an effective management system to
implement the BSCI Code of Conduct.

HZOR DU B AZ T I R e A LR AUMIBSCIAL 22 STAR B FAR R, BN A U A A3 PUAT SR RIAFF ST EAT N KIEBSCIHE 223
FEZRA, B AT R AT A R ke AR BSCIT g1l .

1.4 - It was noted that the auditee did not properly organize its workforce to meet the expectations of the delivery order and/or contracts, as the
employees’ monthly overtime hours exceeded the local legal requirement in the reviewed months. Law/COC: In accordance with BSCI Social
requirement 1.4, the auditee should properly organize the workforce capacity to meet the expectations of the delivery order and/or contracts.

WA R IR B A% 77 U A R SV IS5 TR RS AT SR B (R O FU35, DALy 5% T m SRS 18] 7E il 5 0 o 2 v R . VAT v«
WABEBSCItE & TR E R .4, Bl A% 7 B A BEZH S 55 TR R 4T R/ A R3S A IO T

Remarks from Auditee

Nil
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A Deadline date:01/03/2021

GOOD PRACTICES:
None observed # &

AREAS OF IMPROVEMENT:
The auditee established the communication structures to involve workers and their representatives genuinely, such as face to face, appealing
their concerns to their representatives or reporting the grievance case by anonymous through suggestion box or general manager’s hotline,
WeChat group. The management and workers discussed about the improvement of the working condition quarterly and the meeting minutes
were retained. The training had covered the amfori BSCI Code of Conduct, factory rules, grievance mechanism, occupational health and safety,
human resource etc. The auditee had published the amfori BSCI Code of Conduct at the workplace for workers and all interviewed workers
confirmed that they knew their rights and responsibilities. The grievance channel, timelines to address grievances, communication with workers
for grievance case, record system for reporting grievance and investigation requirement etc. had been defined in the grievance mechanism.
During this follow up audit, 2.4 was not closed.
W A% T7 RS e R TANHARGR FUIE ROVAE AL . BEAnT et f A2, 1) 3 AR HR R ol i 7 AR I A 23l SR IR, TR RFSE . BERS
A TR EERAT R T TAR SR e 2 HOR B WAL 2. 35INR a5 7 amfori BSCHT AHEN . T bl B2 ALl WOz 4, A
JIGIRAE . WH %I LN AR AT amfori BSCIAT A I HLATA 52 Vi i) T AUESEA AT 1N E A TR R AN SE 4. FRURIRIE, 52 HRRAOIT A,
AR G081 7 B VA 4 s FR R IR 10 SR RGO A R AR FRRHUBIRR 7 o Lo SRR R A%, 2.4 RG] .

2.4 - During the management interview, the management understood the requirements of amfori BSCI and provided relevant training to the workers.
However, the audit found that the auditee did not provide proof that the relevant person in charge has sufficient ability to implement the amfori
BSCI management system. About 20% of the selected employees still have insufficient understanding of the amfori BSCI standards, such as
zero tolerance projects.

EREVRE RS, B ffamfori BSCI KIZRIF HLAR BUAHRRIER I ZE TN (ER, SR B o % 07 R BHIE B BORHIE AR X 1 5T N 208
ffiE 1k SEitiamfori BSCIE B R 4%, £120%3MHK) 52 X T-amfori BSCIARHERT T ISR 2, L tin R A R H .

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: B Deadline date:29/06/2020

Good practices

None observed

IAreas of improvement

The auditee had defined a long-term plan to protect workers according to the BSCI Code and had taken orientation and refresh training to make
workers aware of their rights and responsibilities. Furthermore, the auditee had set an effective operational-level grievance mechanism to protect
workers’ benefit. However, gap was still identified in implementation in this performance area. Please refer to relevant checkpoints for details.
B A% T 4 HEBSCIAT Jy sy I 1 K39 H AR DLORST TN, A5 3EAT NHR AT B IR & 85 I DAE T8 53 1 HACRI R L 55. FH., $s TG dscs
BOSAT 9 R YRHLEI RS R TR . AR, AR R U SRR TE B MG 2 AL, ARSI & A

2.4 - |twas noted that the auditee did not have effective system for training to related responsible person to ensure they have sufficient competence to
implement BSCI management system, and about 50% of interviewed employees did not have sufficient understanding of BSCI standards.
Law/COC: In accordance with BSCI 2.4 requirement, the auditee should build sufficient competence to successfully embed responsible practices in
the business operation. This refers to managers, workers and workers representatives.
o % R IR o A% 05 B ST A BRI R G AREAH 55 5 5T A L 05 (1R RS EBSCIE B R St . £950% Al i1 53 T T-BSCIARHER T ##UIIAA
fEo FHUATAMEN: HKIRBSCI 2.4/ 2K, BRI NAZFE IR AN LA ST, MBS 2 E R Ih S & TUEITE, BREAE,. TAMTIA
K.

Remarks from Auditee

Nil
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou
DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020
Audit Type : Follow-up Audit

amfori @)

Trade with purpose

BSCI

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None observed # %3

AREAS OF IMPROVEMENT:
NOT RATED
RV

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
BH RKIAFFE M

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None observed 7 & ¥

AREAS OF IMPROVEMENT:
NOT RATED
RIPAE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
B RIAFFE R

Remarks from Auditee
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Producer : Baichuan Dress & Weaving Co. Ltd

Quanzhou . amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A Deadline date:01/09/2021

GOOD PRACTICES:
None observed # &

AREAS OF IMPROVEMENT:
amfori BSCI management manual and Employee Manual were established to manage about compliance wages and compensations. The legal
minimum wage document was collected by the auditee. The legal required minimum wages RMB1720/month, equal to RMB9.89/hour since 1
January 2020. Before that, the local legal minimum wage was RMB 1500/Month, eugal to RMB 8.62/Hour. All workers' wage were calculated by
hourly. The actual minimum wage was RMB12.36/Hour for workers. All workers were paid on or before 30th for previous month by cash. The pay
slips were provided to workers. Payrolls from September 2019 to July 2020 were provided for check. The workers’ overtime work was paid as per
legal requirement: 150%, 200% and 300% of normal rate which was compensated for overtime on normal working days, rest day and statutory
holidays. The auditee had arranged the leave for the workers on statutory holiday. Paid holidays such as annual leave were provided. No
disciplinary deduction was charged to workers. During this follow up audit, 5.4 was closed. (In the interview with the management, the auditee
conducted a fair wage survey and provided the calculation method of decent living wage data. The minimum wage paid by the factory was higher
than the calculated data.). 5.5 was not closed.

amfori BSCI & ¥ T AN 53 TR 4@,  PLSHURH AR R BT E B . ZH R T BRI TR 3. A A20204F1 A1 H IS, kT
FRAT200 AN, H2T9.8970 /M. FESLZ AT, MMIRICT % 21500008 H, M2 T8.625cH /M. JTf TAVHRtHSE %, SEbnsff T

NIRRT ¥ 2 12.3670— /I o il T AR 30 H a2 i3k EANAIBLE T3 . TRZHRMS T, 201949 2202047 A ) T 5L RA
RAEAF . A TR INYE T BHRVE TR BEAT AT, BRI 443 AR TR (11.50%, 2465 K3 SAT TP INTE, J&ARINPE S AR HAnPEm Tt . 38 #%
TIAEEE T B H 2 TN iR R ey Fr R 4R . TEL AN R T etk SLURERRESAZ, 5.4 Kp.  CEELZ VRS T
B, WHEETMT AP TREE, JHREE TR AT TRAGE SRR, T S TR SRR T w Tk S ) o 5.5R %M.

5.5-  There were 209 employees in the plant, 27 of whom have reached retirement age, and there were no new employees. Therefore, the auditee
should purchase social insurance for 182 employees. According to management interviews and the review of social insurance payment slips
(recorded from September 2019 to August 2020), the auditee did not provide all employees with the five types of social insurance required by
law. The payment in August 2020 showed that the auditee did not provide medical insurance, maternity insurance, work injury insurance,
endowment insurance required by law for 138 out of the 182 employees, and did not provide unemployment insurance for 140 employees. The
management representative explained that most employees purchased the new rural social endowment insurance in their hometowns, and
counted 40 employees who purchased agricultural insurance. If the workers provided rural insurance payment certificates, the auditee would pay
the rural insurance payment in cash. Expense subsidies were given to workers. Workers interviewed said that the factory provided them with
insurance insurance subsidies. Some workers interviewed said that their family bought rural insurance and did not want to buy social insurance
repeatedly. Reference laws and regulations: Articles 72 and 73 of the Labour Law of the People's Republic of China. Remark: 1. The auditee
provided commercial insurance to 207 workers including retired workers. The insurance contract is from April 21, 2020 to April 20, 2021. 2. At
present, the auditee provides 24% of the workers with social medical insurance, maternity insurance, endowment insurance, work-related injury
insurance, and social unemployment insurance for 23% of the workers.

2 T209A , Heh27 NXZHEREFR  THERT. Bt , HEB0sM1828 AT SR, RIEEERIIFIHISRIGMZIR (2019F98F202058BI0R ) Bt% , ZRERITRASAIR TR
IEEERNAR AR, 2020F8BMNBBRERTT , WHEIIAR1828R THA138BIREUAEERNETIRIG , £BRIE , TORI | FERK, RA1402RATRELCIRK, EERENARERR , X
BOMTAEZRME THERMHRFEME , S THOBMIRRNORT , HEETAGRERRUZEIEN | WELrBINSNTTUGRIROZBANEET TA | JENTARTRL GRERERSN
DA, BB TATRREL 7 RIMRIGHEESWTT R0, SEXEIN : (hEARRESHE) B725M73%, & : 1. #EE05E2078 TASSTEATARMTELER R
MEFRM202054F21AF202154H208. 2. Bl WHEFTR24%NTARBTHEETRK | £5RE , FERE , THRIE | L23%NTARMTHAKURE,

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: C Deadline date:29/06/2020
Good practices

None observed
IAreas of improvement

The auditee had set up relevant wages and benefits policy and procedure, and appointed person to be responsible for communicating, deploying,
training and monitoring the wages system to ensure the wages and benefits to be paid according with the local law. All employees’ wages were
calculated on hourly-rated basis. The lowest basic wage paid for the sample was RMB 12.93 per hour, equivalent to RMB 2250 per month, which
was not lower than the local law’s requirement. Sufficient overtime wages were paid to employees for their overtime hours on workdays and rest
days, there was no official public holiday’s overtime work. However, gaps were identified in implementation in this performance area, please refer to
relevant checkpoints for details.

Bl e A% T LR ST T AR 6 T BEAR R R AR 7 SCAE, G 4R 8 SBT NSSvm il 08, BRI A s s T e b 3, DR (T SRR R (4 RO A iRk . i
A AT T 205 A R TR R A T v Mt ARH12.9376, #4F8H ARH225000, AMET M8 TothrE. 5 TET
A EUIMPERE AL 23 531421 5 265 1 A THE T EnPEsh, B 0 LAESSE IR EOmPE. (FU2, Bl 7 70 SUs ) Se i AR TE SR 2 b, FLpk
SRR .

5.4- It was noted the auditee did not have a system to assess the local living wage, and the auditee did not conduct survey or calculate the data of local
living wage. Law/COC: In accordance with BSCI Social Requirements 5.4, the auditee should provide sufficient remuneration that allows workers to
meet a decent living standard.

HCR I B AZ T B0 R E VA B AR ARV T8, WA T S OB AR T TR AR . EIAT AN IRIRBSCI A THE RS .4 HEH
T3 3 STATUAR SCAST R 08 B M A5 T N 80 T A v

5.5-  Through reviewing the social insurance receipts of latest 3 months (July to September 2019), it was noted that only 38 out of 247 employees (15%)
had participated in basic endowment insurance, unemployment insurance, employment injury insurance, medical insurance and maternity
insurance. Remark: No rural pension insurance or commercial accident injury insurance participated record was provided for review. The auditee
did not provide the reason for employees not joining the social insurances. Law/COC: In accordance with the Social Insurance Law of the People’s
Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall
be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic
medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall be
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Producer : Baichuan Dress & Weaving Co. Ltd. -
Quanzhou ’ amfori (@) escl

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity
insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant provisions of
the state.

IR L3N H AL GRIER (201947 H-20194F9 1 ) , #3500 B AZ 7 19247 44 B T, N384 AT (15%) S T FRE4RM, Jlbfihs, THifk
W, BRITORBSAEFRRE . & TE: BEATR T RIR AU R R B P k ( RE MG F R S RAC T A% . AR 03 T30 W AL ORI SR R AT R . /AT
DHEN: KA (e NRIERIERE S ARIE) 5156, BT RS A TR EARIE, AL RER T RGNS A TR RIS . 50—+ =2 AT
LA ZNEA T AR RIS, Hy AN SRR A% 8 [ S SE RIS AR BT R 0. 38 =1 =2 WL RS I LA ORI, i NS 8ien 145
PRI, BTN T RIS 2 . 28001 DU 2% BT R4S i Rolb s, e PN SR AR 422 B8 T SR 3t RIS ok i Bl o B8 i = 2% UL R
SN ORI, o AN I SO B A B R o, IR AN A R o

Remarks from Auditee

Nil
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: D Deadline date:01/09/2021

GOOD PRACTICES:
None observed # &

AREAS OF IMPROVEMENT:
The auditee has formulated the control procedure for overtime working hours. The working hour’s management procedure stipulates that the
daily overtime of workers shall be controlled within 3 hours and the weekly working hours shall be within 60 hours. Factory used facial scanners
to record workers' attendance. The factory adopted the standard working time system: 8 hours a day, 5 days a week (from Monday to Friday),
with at least one day off after six consecutive days of work. Saturday and Sunday were defined as rest days. All employees work in one shift,
working hours were divided into two types: winter time (October to April): 08:00-12:00, 13:30-17:30, and overtime: 18:30-20:30; summer time
(May to September): 08:00-12:00, 14:00-18:00, and overtime: 19:00-21:00. The working hour records from September 1, 2019 to the audit day
were provided for check, and the maximum daily overtime was 2 hours. Workers usually work for eight hours overtime on Saturdays. The
maximum weekly overtime was 12 hours. All workers volunteered to work overtime. In this follow-up audit, 6.2 was not closed. Remark: The
working hours in September 2019 was used to evaluate the wage in September 2019.
WERIZ T T INMBE AR I 15 428 f1 R 77, A A BRR P O 22 1) N EUANBIEAE /N LAY, A I #E60 N LA« ) {8 P T R A3 AL 53 TN
B o L) RIUbR AR 8 ] BE AR R8N, 4 SR (JE M RIES), ELEANRTAEZJFEMRE —R. FHANHESCHIRER. B 7T
B, TAERS [ FifFh: 440 (10-4H) : 08:00-12:00 13:30-17:30, JN¥f:18:30-20:30; K4/ (5-9H) : 08:00-12:00, 14:00-18:00,/i1¥£:19:00-
21:00. 2019495 1 H B HAZ LRI LIHC I E %, HRIHMILR2/M . TG E 7S L8/ R AP —R12/4 0. Fi T A B K&
TPt R BRI, 6.2k . &¥E: 20194E9H (M T A T IP{420194E9 A i T % .

6.2 - The auditee does not have an effective system to control overtime. The auditee has established an employee overtime working time control
procedure, which requires employees to work no more than 3 hours per day and less than 36 hours per month. However, the company’s
attendance system There is no way to warn that when their overtime hours are about to exceed or have exceeded the requirements, the
personnel department interviewed said that the auditee did not take into account the compliance of working hours in consideration of the delivery
time. The interviewed workers said that they were aware of the legal requirements but would rather work overtime for overtime pay, and don’t
think the workload is heavy. According to the working hour record from September 1, 2019 to the day of review (September 4, 2020), the
maximum daily overtime of workers was 2 hours, the monthly overtime of workers ranges from 24 hours to 52 hours, and the maximum monthly
overtime was 52 hours which was in July 2020. The three-month sampling attendance records of 10 sampled employees (October 2019, January
2020 and July 2020) show that the maximum overtime hours of the sampled three months was 48 hours, 40 hours, and 52 hours respectively.
The 10 sampled employees’ monthly overtime hours in three sampled reached the maximum overtime hours. Remark: From 1 to 4 September,
2020, the maximum overtime was 4 hours, and the maximum daily overtime was 2 hours. The last audit was on October 18, 2019. In this audit,
the auditor evaluated the working hours from October 1, 2019 to September 4, 2020. Reference laws and regulations: Article 41 of the Labour
Law of the People's Republic of China.

W BT R R G LA HINTE, R 5 BN T 5 T INFE TARR R RIRERY, %05 B R 5 T E NS AT 1) AN 3/ st A A B R B i 2
TF-36/NF, (HRE, AT P E) R G AT 4 B () P B E R BRI, 525 N SRR A% 07 R SR B R F TN A
25 T NFRACATT AR 20 B SR AR 3 IR SR U BE 2, i EAS N TAE % E . R4E2019F9 1 H =% 4 H (202049 H4H) ) LA,
T H B2/, T H NP FE 24 /N B152/N8, e K A INBER 52/, R7E20204E7 H . 1044 #F (¥ 52 T34 H k=5 #hid st
(20194E10, 20204E1 A F120204E7 H) o SFEHI = A S K INBERT R 23 512 48/Nit, 40/, 52/ 1044 4RE T FE =ANRE A 4 b
B DB )20k B R INBERT [E] . 9% 20204E9 H 1 H 424 H i K INBER (247N, oK HNBEZ2/0 . B H %2 7E20194510 H 18 H, ik
W%, W% RVPG 72019410 H 1 H £20204E9 HAH (K T o SHEEHEM: he N RALFIE 27 3158415 .

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: D Deadline date:29/06/2020
Good practices

None observed
IAreas of improvement

The auditee had established relevant policy and procedure to ensure that all employees will work in accordance with legal requirement. Facial
identification attendance system was used to record their working hours. Employees worked overtime voluntarily. Based on the sampled
attendance records, management interview and employee interview, employees could enjoy at least 1 day off after 6 consecutive working days, the
normal working hour of all samples were 8 hours per day and 40 hours per week. However, gap was also identified in implementation. Please refer
to relevant checkpoints for details.

W Ry TR RN T AR SRR PP SO A LU B 3 T AR 1A A AR . $l s R K 7 sE R R T, S TmBEE . &
T EICR, FEVIR AR TR, 550 TAEEL TR REARBAR, IEH TARN RIS ERS/NT, &40/ . (i, PHZITEZ
SR S AR 2 AL, BAR SRR 2 A

6.2 - It was noted that the monthly overtime hours of 17 out of 17 randomly selected employees were 84 hours in August 2019 (random month), 17 out

of 17 randomly selected employees were 74 hours in April 2019 (random month) and 17 out of 17 randomly selected employees were 76 hours in
November 2018 (random month) . Law/COC: In accordance with the PRC Labour Law article 41, the employing unit may extend working hours due
to the requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day under
the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
A% R I T7 4 BERLAIR T 53 T rh 1917 4 5 TAE2019458 A 43 (BEHL A )iy H INBER 8] 984 /N, 1744 51 TAE 2019454 H 43 (WAL ) 5 InBERS 18] K574/
B, 174 51 TAE2018411 343 (BEHLH )0 InBERS (B A 76/ o RIUAT J9dEI . kd (b NRILRE I 305D 415, HNSRALl T A2 E H
B, G5 ST Sh#E U S T DUE A AR ], — B A — /s R R R R 75 A A LRI R0, 7 ORI B 3 £ e e e (1) 2% 1 A
KTARI )RR H A =AM, (ER AR AR =78

Remarks from Auditee

Nil
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Producer : Baichuan Dress & Weaving Co. Ltd

Quanzhou . amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A Deadline date:01/03/2021

GOOD PRACTICES:
None observed # & i

AREAS OF IMPROVEMENT:
The auditee appointed Wei Zhao/ administrative director to be responsible for the collection of health and safety laws and regulations, and
established health and safety procedure documents, including industrial accidents, emergency plans, chemical safety, labour protection
appliances, electrical and mechanical safety, etc. Completion acceptance and fire acceptance reports were provided for review. The workshop
was clean and well ventilated, and the temperature of production floor was comfortable. Safety training has been provided to all employees.
Adequate firefighting facilities such as fire extinguishers and fire hydrants have been installed and checked monthly. Escape route were not
blocked. Alarm bells, emergency lights and exit signs should be installed properly and checked monthly. There were 20 qualified first-aid workers
in the factory, and the first-aid kit with sufficient first aid supplies was provided in the production site. The company conducted at least two fire
drills a year, the latest one was on June 22, 2020. The auditee used a cargo elevator and a passenger elevator, and the annual inspection report
and qualified administrator certificate provided for check. The enterprise did not provide workers with canteens and transportation. This follow-up
audit, 7.1 was partially closed. (The auditee has provided a valid work safety administrator certificate for viewing.). 7.2 was closed. (The auditee
provided commercial insurance for all workers, and the contract will take effect from April 21, 2020 to April 20, 2021.). 7.4 was closed (Based on
document review, employee representative interview and employee interview, the auditee invited employees and employee representatives to
participate in the health and safety risk assessment on June 10, 2020. Workers and workers' representatives said they participated in the
assessment.). 7.7 and 7.9 were new findings. 7.13 was closed. (The auditee provided valid electrician certificate for inspection.) . 7.17 old finding
was closed but new finding was noted. (The belt on sewing machines were not exposed on site. Management said the new type machine was
used.) .

BRI AE RS R AT B 1 AR R S 22 A A I L TR 7 3O, B LM, BRWE, Aaza, FFRA MM
Ao B ESE . RITIRATEBI ISR S A R E . FEFEIRER R, A ERETE. Zefl CRAS T R T, L% RIHEY it
UK K ASFE KA 2220 A TR A . b AR Bk Rl g . B8, MRl 52 e Dbl G B 23t H T d. T H204 A 5RmE
ROt BOA RS20 1 SR A SR AE AR P BT . VAR AT 2D W RIS B 2], Bl — KT BIE 1 7E 2020426 H 22 H 58471 . i #% 07 i
TR R R, AR S AN TR B COE AR T R L. RA TR R EAISGE . SR R, T AR (BT
RO T H B R AT EHEBMER. O o 7.2 KW, BEZITAITE TAIRME T RDLARK:, AR M20204F4 H21 H A%, #Bk 2202144
H20H. ) o 7460 GETCM#E, HTARRYRA R TV, #8207 8% 5 TR R TARZ 5202046 H 10 H i@ BE 2 4 )BT Al . TA
MILANREHRS S T IR ) o 7.6 FI7.9 RS, 713, K. (BHBZGRA T AW HETIERES . ) 71755 KM HAH .
(IS PR O 2 B A R AR . B ERERRGEH T HIOMLG . D .

7.1 -  The auditee has established a health and safety management system, but there were still some findings not closed in this follow-up audit, and

there were new findings, such as the loss of chemical safety labels, lack of safety risk warning, etc.

Mo Ry A S (R 2 ARG, (B IRERE R AT U R G, BB R IR, B i 2 A B R, 2 A UK R BRI S

7.7 -  The sewing oil dispensing containers were not posted with safety label. The workers said they knew what it was and the safety labels were
missed by accident. Reference Law: Regulations on Safety Use of Chemicals in Workplaces, Article 12.

UMD ESEARNERETE. TAMIGEIMEREHA  REFERBINERT. SFXEIN | TIFFMRLERUEIIE F+%.

7.9 - There was no "heat warning sign" near ironing area. The interviewed workers they were trained by the management to be careful for that and
there was no related injury case in past year. Reference Law: Law of the People's Republic of China on the Prevention and Control of
Occupational Diseases, Article 28.

B XA A R S AR RN RV DT T, B, SRR KNG ERE. SHEFEEM: PEAR
SN E B 95 B v 7 5528 5%

7.17 - About 10% of tacking machines and 30% of double needle sewing machines missed eye guards. The management said they will make correction
continuously. No work-related injury issues occurred because of this in the past 12 months. Reference law: General rules of design on health and
safety of production facility (GB5083-1999), Article 6.1.6.
Z110% 4T ZHLFIB0% I EFEH GRS IR S B . BB 4k ot . T fEid £ 1240 A Fb R AL TS SN B Rg 2 e T
AE BB (GB5083-1999)% 6.1.65% -

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: B Deadline date:29/06/2020
Good practices

None observed
IAreas of improvement

The auditee had established written policy and procedures pertaining to health and safety work condition. The current information on local and
national laws and regulations concerning health and safety had been collected by the auditee, which was used as basis to establish its procedure
and policy. There were at least 2 exits in each work area of the auditee and the evacuation passages and emergency exits in workshops were clear
and unlocked. Sufficient exit sign, evacuation sign, fire extinguishers, fire hydrants, fire sprinklers and fire alarms were installed in relevant areas
according to local law requirements. Firefighting equipment such as fire hydrant and fire extinguishers in the auditee were kept unblocked and were
easily accessible. First aid kits stocked with sufficient necessary supplies were available in each workshop and the first aid procedure and the
contact number of the first aiders was also posted on site. Please refer to relevant checkpoints for details.
WL T AL T R T M Z A S BRI . W8 1 S5 B 2 A R AE AR, IR 2 AME SRR ABOR 35l . A TR X
AR QW O, A RS DR O E A T @R . T B SE X IRI A R IEERIERC E 1l OhR, BRI, KK T
W, HPARAER SR . BT IX L BB A T TR . RIS SO, BRI T SRR R B BOAE R T . (B, BT TE IR AUk
SHEAFTEGIG A, AR S E R R MR T

7.1 - (Below findings were found in this area): 1. It was noted that findings against occupational health and safety regulations were found in PA7, please
refer to relevant checkpoints for details. 2. It was noted that the auditee could not provide the qualification certificate of the principal in charge for
review. Law/COC: 1. In accordance with BSCI Social Requirement 7.1, the auditee should observe applicable occupational health and safety
(OHS) regulations. 2. In accordance with the Law of the PRC on Work Safety Article 24, the principal in charge and persons for the management of
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou amfori @ B8SCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

7.2-

7.4-

713 -

7.17 -

7.23 -

work safety in production and business entities have to have the knowledge about work safety and the competence for the management, which are
commensurate with the production and business activities of these entities. The principal in charge and persons for the management of work safety
in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting, building construction, and road
transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety and their competence in the
management conducted by the competent departments for work safety supervision and administration. No fees shall be charged for taking such
examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety engineer to work on the
management of work safety.

(B A% T AEA SR AR ARAE LU R IR < AL SRR U A AT PR A BRI A7 AE AN S TP i AT 22 i A TR AR, VRIS AR RIS B AT 2. &7
W R IR o A% 77 TSR R A ST N PR IE TG a7 Bl VAT I 1. ARIEBSCIAL 2 DUTHERT. A, 4o 1% 77 IS0 18 5738 F Aoy M A B 22 4
PRl 2. Mkl (PR NRICAE 2224 0E) 5524%, Er-208 RO EE AT AN 2848 BN S AUR 6 5 A 5L NI A 7= 4 EE 2 A
NI AR HRAE B RE T SARm A B8 BRI L SRR, BIUE L. EEEH AR B AT A 2 e A A
B, R R I T 22 A A M R ST A I e A A R AR B R AL A . BRI . SRR AT B AE B LR
SRR R B AT T 22 A ARG 2 A A A B AR

Through reviewing the social insurance receipts of latest 3 months (July to September 2019), it was noted that only 38 out of 247 employees (15%)
had participated in employment injury insurance. Law/COC: In accordance with BSCI Social Requirement 7.2, the auditee should seek to improve
workers’ protection in case of accident, including through compulsory insurance schemes. Moreover, in accordance with the Social Insurance Law
of the People’s Republic of China, Article 33, Employees shall participate in the employment injury insurance, and the employment injury insurance
premiums shall be paid by their employers rather than the employees.

i A H RT3 H AR (20194E7 H-2019429 A f0) AFMIBHTIZ 5 (11247 4 5 Ty, 384 T (15%) 20 T TR . IEMUAT RiEl: 4R
HEBSCItE X TUEERT.2, B %77 7 EMNsExt o TR, Bimad bl RIS s . S50, Wl (h NRIEME 2R 8=+
=26 WL S TR, BN A ARG 2, AN T ORI %

It was noted that workers and their representative were not involved in health and safety risk assessment. Law/COC: In accordance with BSCI
Social Requirements 7.4, workers and their representative should involve in health and safety risk assessment.

LRI TN L NRE AT 2385 5O A R 2 ARSIVl . VERUAT HEN: ARIEBSCIHE 2 ST ERT .4, T AL AR M S 5H (g
24 R PR AR .

It was noted that there was one electrician in the auditee. However, the auditee could not provide the electrician certificate for review. Law/COC: In
accordance with the PRC Labor Law article 55, laborers engaged in special tasks must receive specialized training and acquire a license for such
tasks.

R EAZ T T2 T, (BTEERANZ A TR IEIE AL B SERUAT M. R4 (pHe NRIEREF7Zhi%) #5557, MIAHRrRM ALY
ENFEWAZ LT TR AR A L BEAS

It was noted that the belt guards installed for rolling part of 5 sewing machines in sewing workshop were incomplete. Law/COC: National Safety
Technical Code for Electric Equipments-GB19517-2009, 2.3.3, adequate measures shall be implemented to prevent anyone from touching or
getting close to dangerous moving parts while the electric equipment is in normal operation, to prevent metal craps and dust from flying off, to
prevent liquid and gas from overflowing, and to avoid extremely high or low temperature of the equipment’s outside.

WAL R I ZE R 0 S EH A2 10 B e B 9 B AN Se 8 . VERAT O HEN . (R 2 AR HIE) -GB19517-2009, 2.3.31 RHUE X4 i1 it
TG BB A LE A I B R S B R IE B3, BRI . AR, BRI, RS SR AR .

Remark: No transportation was provided by the auditee.

Folt: WAHRZITRA AL A T,

Nil

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed 7 % #i

AREAS OF IMPROVEMENT:

NOT RATED
RAPAE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
B IR L

Remarks from Auditee
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Producer : Baichuan Dress & Weaving Co. Ltd. .
Quanzhou amfori B8SCI
DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed # & i

AREAS OF IMPROVEMENT:
NOT RATED
KPP

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A Deadline date:
Good practices

None observed
IAreas of improvement

No nonconformance was observed.
BH RKIIAFFE M
Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed 7 & ¥

AREAS OF IMPROVEMENT:
The auditee required that all workers need to sign the labour contract with the factory. All workers were employed by the auditee directly. No
seasonal or temporary workers was used in this factory. The contracts content included the description of working hours, compensation, training,
rest time and leave etc. which was in line with legal requirement and ILO. Meanwhile, all workers received one copy of labour contract. Based on
worker interview, the HR had communicated with them about the items on the labour contracts and the workers understood well of the content of
labour contract and no illegal employment was identified during the audit. During this follow up audit, 10.2 was closed. (The auditee has signed a
retirement reemployment agreement for the workers who have reached the retirement age.)
BT R TR L) 2 553 & Rl B LR H 207 BRI . BCAZE 1 LRG58 & RN A SR TR, #5t, 5l
PRSI I A4S, Xl py AR5 A2 LA K [ B . RIS BT 02 T3 — i 55 Bl S IR R A . s R Tk, NSRS 1K & R Skt ihgs 1
TN, TABTRSENERNS, Sdfd, T EAEEERMHE TEREE. RRBEE, 10.2 KM, GEH AR ZRRER T TA
258 T IRRRIE L. D

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A Deadline date:01/01/2020
Good practices

None observed
IAreas of improvement

The auditee had signed labor contracts with all employees within 30 days after employment. Employees had a copy of the contract or agreement in
their own language. All employees were hired by the auditee directly. No homeworking, temporary employee or contracted employee was used by
this auditee. However, gap was identified in implementation in this performance area, please refer to relevant checkpoints for details.
WA ZITE R TABBOH W, TR 7578 & R, H o THRS 0578 & R ENF . B %77 1) 03 TE g s %07 B . B r o i
MZBEL, WG TASML T, 2RI, BT A2 U S A AR SR Ak, AT DU 1 AR 2 A 1] 75

10.2 - It was noted that the auditee had 4 retirees who hired to work again, but the auditee did not sign written agreement with those retirees, only signed
the labor contract. COC/Law: In accordance with the Notice about Issues on Implementing Employment Contract System (Ministry of Labor
Document [1996] No. 354) Article 13, when the retiree, who is enjoying pension benefits, will be hired to work again, the employer shall sign a
written agreement with him to explicitly define the rights and obligations including job duties, remuneration, health care, labor protection in the
course of employment.

R I BAZ T AR RIR IS 0y, (B H %A 5 IR A B ORISR AT FHIMN, KRBT T30 a . BT RMEN: RS (T SeAT 7
B R EES TR EREM) (719961354 5) 137k, DR MM AHEIN BRI AR RN, AR G 5T WL, 9
WIS A I TAENES . R, BT, 57 RAFIBEERURIR %5 .

Remarks from Auditee

Nil
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou
DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020
Audit Type : Follow-up Audit

amfori () ssci

Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None observed # %3

AREAS OF IMPROVEMENT:
NOT RATED
KPP

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
BH RIAAFFE e

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None observed 7 %

AREAS OF IMPROVEMENT:
NOT RATED
RIPAE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
B RIAFFE R

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 191684] Audit Date: 04/09/2020 PA Score: A

Deadline date:

GOOD PRACTICES:
None observed 7 & #

AREAS OF IMPROVEMENT:
NOT RATED
ARV

Remarks from Auditee:
NONE

Full Audit [Audit Id - 165238] Audit Date: 18/10/2019 PA Score: A

Deadline date:

Good practices

None observed

IAreas of improvement

No nonconformance was observed.
B RKIIAFFE me

Remarks from Auditee
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Quanzhou
DBID : 14191 and Audit Id : 191684
Audit Type : Follow-up Audit

Audit Date : 04/09/2020
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Producer : Baichuan Dress & Weaving Co. Ltd.

Quanzhou amfori @ BSCI

DBID : 14191 and Audit Id : 191684 Audit Date : 04/09/2020 Trade with purpose
Audit Type : Follow-up Audit

Producer Photos
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Photo first aid facilities Photo of fire safety equipment
i id kit.JPG [Evacuation map.JPG

hoto of fire safety equipment -
[Exit mark and emergency light and fire alarm.JPG

Photo of fire safety equipment IPhoto of non-conformity IPhoto of non-conformity
Fire hydrant.JPG 15.5. Insufficient social insurance.JPG 6.2.Monthly OT exceeded 36 hours.jpg
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